Equal Employment Opportunity/Nondiscrimination

The School Board of the City of Manassas is an equal opportunity employer, committed to nondiscrimination in
recruitment, selection, hiring, pay, promotion, retention and other personnel actions affecting employees or
candidates for employment. Therefore, discrimination in employment against any person on the basis of race, color,
creed, religion, national origin, ancestry, political affiliation, sex, sexual orientation, gender, gender identity, age,
pregnancy, childbirth or related medical conditions, marital status, military status, genetic information or disability is
prohibited. Personnel decisions are based on merit and the ability to perform the essential functions of the job, with
or without reasonable accommodation.

Any person who believes he has not received equal employment opportunities should report the alleged
discrimination to one of the Compliance Officers designated below.
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Compliance Officers
Manassas City Public
Schools
8700 Centreville Road, Suite 400
Manassas, VA 20110

Billie Kay Wingfield Dr. Chevese Thomas
571-377-6025 571-377-6082
bwingfield@mcpsva.org cthomas@mcpsva.org

This notice is in compliance with MPCS School Board Policy GB: Equal Employment Opportunity/Nondiscrimination




